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28. OVERTIME, TIME IN LIEU, MAKE-UP TIME & RDOS - EARLY CHILDHOOD EDUCATION
ASSISTANTS & ACTIVITY GROUP LEADERS

28.1 Overtime
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28.2 Time In lieu system
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28.3 Make-up Time system
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28.4 RDO system
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SALARY PACKAGING
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30. PAYMENT OF WAGES
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31. PAYMENT FOR UNDERGRADUATE TRAINING
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32. ALLOWANCES AND REIMBURSEMENTS

32.1 Meal Allowance
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32.2 Protective Clothing and Uniform Allowance
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32.3

32.4

32.5
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Early Childhood Education Assistants - Additional Payments
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32.6 Early Childhood Education Assistants - Toilet/Cleaning Allowance and provisions
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32.7 Early Childhood Education Assistant - First Aid Allowance
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32.8 Early Education Teacher in Charge
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33. SUPERANNUATION

33.1 Nominated Fund
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33.2 Superannuation Legislation
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33.3 Employee Fund Documentation
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33.4 Employee Contributions
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PART 5 - HOURS OF WORK, BREAKS, OVERTIME, SHIFTWORK, WEEKEND WORK
34 HOURS OF WORK
34.1 Early Childhood Teachers, Preschool Field Officers and Advisers

34.1.1 Weekly Hours
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34.1.2 Total Hours of Employment
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34.1.3 Implementation of Arrangement of Hours
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34.1.4 Early Childhood Teacher - Teaching and Non-teaching
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34.1.5 Early Childhood Teacher - Management Support/Ancillary
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34.2 Early Childhood Education Assistants
34.2.1 Spread of hours — general
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34.2.5 Time for non-teaching duties carried out under the supervision of a teacher
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34.3 Time for preparation and planning —
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35. ALLOCATION OF HOURS FOR ORGANISATIONAL ACTIVITIES
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36. GROUP SIZES AND CASELOAD

36.1 Preamble
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36.2 Group Size
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36.3 Caseloads for Full-time Early Childhood Teachers

36.3.1 Employed in four year old kindergarten programs.
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36.3.2 Employed in both four and three year old kindergarten programs-
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36.3.3 Caseloads for Part-time Early Childhood Teachers
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36.3.4 Variations
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36.4  Rescheduling of Hours of Work
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37. MEAL AND OTHER BREAKS
37.1 Early Education Teachers
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37.1.3 Documentation of agreed variations
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37.1.4 Withdrawal Period
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37.2 Preschool Field Officers and Advisers
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37.3 Early Childhood Assistants and Activity Group

37.3.1 Meal breaks — Assistants and Activity Group Leaders
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37.4 Rest Pauses — Assistants and Activity Group Leaders
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PART 6 — LEAVE OF ABSENCE AND PUBLIC HOLIDAYS
38 ANNUAL LEAVE

Early Childhood Teachers
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Early Childhood Education Assistants and Activity Group Leaders
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39.  ASSISTANT AND ACTIVITY GROUP LEADER ADDITIONAL PERIOD OF LEAVE (ON CALL)
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40. ANNUAL LEAVE LOADING

Early Childhood Teachers
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41. PUBLIC HOLIDAYS
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42. BEREAVEMENT/COMPASSIONATE LEAVE
42.1 Immediate Family or Household
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44, CARING RESPONSIBILITIES — CASUAL EMPLOYEES
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45, PERSONAL SICK LEAVE
Personal Sick Leave - Early Childhood Teacher, Preschool Field Officer and Adviser,
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Personal sick leave - Early Childhood Education Assistants and Activity Group Leaders
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PART 7 — " MISCELLANEOUS
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? % C % 0 %
- 00 % 0 '
“Kindergarten” "% % 0% % %
C
“Kindergarten year” % % %
% 0O % % C
“Management Support/Ancillary” 1 5
C
IManagement Support/Ancillary functionsJ F %
? % - % E %
0 2 F 2 0 0 2 % F
2 2 2
% % 2 % 2 -
% C
“MAV” % 1 $
“Non-essential functions”2 % - * 0*
C
“Non-teaching dutiesJ % ‘ E
Program Development '% % O - % 2
% 2 C Program Support'% % 0
% E % D 2
2 % -C
kindergarten program ‘% % O - % E 2 " % 2
% 2 D 2 2 2
‘2 2 ' % D O C

“Non-teaching time”
C

% % %

%

Administration of the



“Ordinary pay” 0 % oL '-0

% ' % 0 0C,% 0
oL '- % 0 % 0 0 %
% -0 0 % 0 % % % %
% % % O C.% '-0 % 0
% 0 2% -0 % - % %
-0 % '- 0% O % % % % %
% % 0 C
“Parties” 5% % 0 % % %
Cl 0J% C
"Part-time Employee”2 % % 0o ? % 2 0 0
% % &% ' - %
*0 % % % % ++( % 0 2 % % +
' -C
“PDEP” ! * % % %
% 0 % % % % %
"% % C
“Preschool Field Officer” *0 % % % 2 % 0 *0 % %
% ! 2 0% O % 4 "
% "% 0% % ?
%' *0% % % % % 0 * 0% % % !
2 0 % % % 2'
% 4 " C
“Pre-school year” % % oC
“Programmed Days Off (PDO)” 0 &CC4 0
0 0°'- % % % - % ' -
% % % " -C
“Redundancy” % % 0 % % % 0
"% %6 % 0 % 0 0J
“Regulations” % 8 |/ =8 5 8 > ++ C
"Relief Early Childhood Teacher" 0 0
% 0 F F 2 % %
% % 0 %7?% C
"Service" C
“Spouse or de facto spouse”2 02 @
% % 0 "% "% % O

2 % % 0 % O C



“Suitably qualified” % % 0o/ 8 D
% % D D % % @ 5
(&= >C

“Teaching duties” % % % %
"% % - ? % - % E
% % 2 2 2 % 2
% % D 2 C

“Teaching time” % "% %
"Term Holidays" % 0 % ' - '-C

"Term Time" % 0% % 0 % *
! % 5-8 ;0 % C

“Unit” H 0 00 ' %
0 oOC
“Union” % * : ? 8D ; 0 1
C
“Validation Resolution Committee” (VRC)

12 1% D * G% 0 5% 4
] =4.> % 2 % 4, 0 % 4,C

“Validator” *0 % % % % % % 0 %
0 0 I**1 - % C

“Week” 0 % OL 0o'- '-C

“Week’s Pay” % 0 0 % O



SCHEDULE 1 - EMPLOYERS

3 0
30 0
3 - 5%
00
5%
I 5%
/ 5%
/I 1 0
I 5% 0
.0
H o
8 5%
1 5%
1 % 5%
1 $00
10 5%
) % | 5%
' 5%
, 0
.. 5%
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K 0
K 5%
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SCHEDULE 2 — CLASSIFICATION/SALARY SCALES

Weekly rates for the first pay period commencing on or after 3 May 2009

Early Childhood Teachers

Classification '22?:;' W;:tljy Hg:tr;y
54"? 8 M# 2#& M2 C+ M C&
54"? 8 M# 2+ M2 C+ M C+
* 0C M (2( + M2 +C+ | M C
* 0C M 2+# M2 C+ | MC
* 0C M2& M2 C&t+ | M+C
* 0C M 28 & M2&C+ | M(C
$
% C M +2 M2 C++ | M&C&
% C M (2( M2 &C&+| M &C#
% C M&2++ | M2 C++ | M#C&+
% C M2( | M2+& C+{ M#C+
$
/ C M 2( M2+ C+ | M C
/I C M2# | M2++#C+ M C(
% ' % % 0 D "%
/ 3 M 2 M@&C++ | M C
/ M@#+ | M(C+ |M C&
Emergency teacher rate C% M C+
. 0 M C&(




Activity Group Leaders

Classification '22?;3' W;;':V H;:t:y
8 M2+ M&#C& | M C
8 M 2+ M&+ C M C(
8 M 2 M#(C& | M+C&

Early Childhood Assistants

Classification '22?;3' W;;':V H;:t:y
8 C NI 2# M#C+ | M#C#H(
8 C N2 M C [M#C&
8 ¢ N2+ ( M C |M#C#
8 C NI 2##& M #C M #C+
8 ¢ N2 ( M C& |M C(
8 ¢ N2 #( M #C  |M C#&
8 C M 2++( M C#+ M C




Weekly rates for the first pay period commencing on or after 27 January 2010

Early Childhood Teachers

Classification Annual Weekly Hourly
Salary Rate Rate
54"? 8 M# 2#& M2 C M #C#
54"? 8 M# 2+ M2 C M C&
* 0C M (2(+ M2 +C M C#
* 0C M 2+# M2 C M C
* 0C M 2& M2 C# M C+
* 0C M 28 & M2&C M C(
$
% C M +2 M2 C+ M +C #
% C M (2( M2 &C# M +C
% C M&2++| M2 C M(C#
% C M 2 ( M2+& C& | M&C #
$
/I C M 2( M2+ C M #C (
/ C M2# |M2++#C& M C
% "% % 0 D " %
C
/ 3 M 2 M(& C( M C&
/ M@#+ | M(C& |MC
Emergency teacher rate C% M C
;0 MC




Activity Group Leaders

Classification Annual Weekly Hourly
Salary Rate Rate
8 2+ M&#C& | M C
8 2+ M&+ C M C(
8 2 M#(C & | M+C&
Early Childhood Assistants
Classification 22?;3' W;aetlzly H::tgy
8 C 2# M # C+ M #CH#(
8 C 2 M C M #C &
8 C 2+ ( M C M #C #
8 C 2H#& M #C M #C+
8 C 2 ( M C& |MC(
8 C 2#( M #C M C#H&
8 C 2++( M C#+ M C




Weekly rates for the first pay period commencing on or after 1 May 2010

Early Childhood Teachers

Classification gr;:]aura;l W;:tljy Hg:tr;y
54"? 8 2 M2&C& | M(C
54"? 8 2 (( M2 C# M #C
* 0 C # 2 # M2+C+ | M C(
* 0C &2 M2 C M C#
* 0C 2+ M2 (C& | M C&
* 0C 2 M2 #C M C+
$
% C M 2& M2&C M C(
% C M2 # M2#(C(+ | M C+
% C M2+ M2 C& M +C+
% C M #2(#( M2 C M (C
$
/ C M 2 (( M 2+&+C#| M &C
/ C M 2(( M2+ C# M #C
% "% % 0 D
% C
/ 3 M 2 M(& C( M C&
/ M 2 ( M@E&+C+ | M C#
Emergency teacher rate C% M C
;7 0 M C




Activity Group Leaders

Classification Annual Weekly Hourly
Salary Rate Rate
8 2&++ M&(C | M CH(
8 2 M& C&& | M C#
8 2( M& C M C
Early Childhood Assistants
Classification Annual Weekly Hourly
Salary Rate Rate
8 C 2 M(C M &C #
8 C 2( M&C+ | M#C(
8 C 2(# M #+C M #C
8 C 2( M C++ | M#C+
8 C 2 # M +C+ M #C #
8§ C 2& M C M #C
8 C 2(+ M (C&+ | M#C+




Weekly rates for the first pay period commencing on or after 1 May 2011

Early Childhood Teachers

Classification gr;rI]aura;l W;:tljy Hg:tr;y
542 8 M&+2 +& M2 +C(+ | M+C
542 8 M##2( M2 (C#& | M(C
* 0C M# 2# M2 #+C(&| M &C#
* 0C M# 2 + M2 C& | M C&
* 0C M 2(# M2&C M C#&
* 0C M 2 M2 +C& | M C(
$
% C M 2 ( M2 #C M C+
% C M 2 M2 C& M C&(
% C M 2 # M2#C+ | M+C&#
% C M2 + M2 C M +C+
$
/ C M #2( # M2+(C(&| M(C
/| C M 2 ( M2+ C& | M#C(#
% ' % % 0 D
% C
/ 3 M 2+ & M2+ C&&| M#C
/ M 2 M2++C M C(
Emergency teacher rate C % M #CH#(
;0 M C




Activity Group Leaders

Classification Asr:;";‘ll WReaetkely H;:t:y
8 M 2((+ M& C | M C(
8 M 2 M&C+ | M C
8 M 2 M& C# | M C+

Early Childhood Assistants

Classification Asr:;";‘ll WReaetkely H;:t:y
8 C M #2 M# C M &CH##
8 C M 2 M#++C# | M&C
8 ¢ M 2(( M&C | M&C
8 ¢ M 2 M&C& | M#C(#
8 C M 2# M #4#C( | M#C&
8 ¢ M 2 +# M#C(& | M#C#
8 C M 2& M #C& | M#C




Weekly rates for the first pay period commencing on or after 1 May 2012

Early Childhood Teachers

Classification gr;rI]aura;l W;:tljy Hg:tr;y
542 8 M& P # M2 (C( | MC
542 8 M& 2+ M2(C& | M C&(
* 0C Mé& 2&+ M2 #C&&| M C
* 0C M# 2+ + M2 ((C M C&
* 0C M &2#&# M2 &C M C (
* 0C M #2+ M2&C+ | M C&+
$
% C M 2 M2 +C+ | M C(+
% C M 2(+ M2 C&& | M C#
% C M 2&# M2+C(&| M C#
% C M 2 M2#C+ | M+C&
$
/ C M (2 # M2 +C& | M+C+
/ C M 2( M 2+( C# M &C#
% "% % 0 D
% C
/ 3 M 2 M2+ C++| M&C++
/ M 2(& M2+ C(& | M#C
Emergency teacher rate C% M C(
;0 M #C




Activity Group Leaders

Classification ASZT;;?/I W;;':V H;:t:y
8 2(( M&&C+ | M C+
8 2 M&#C& | M C(
8 28& M&(C |MC
Early Childhood Assistants
Classification 'gr;'::r‘;l W;;':V H;:t:y
8 C NI &2 M#C [M(C&
8 C N1 #2 M# (C# | M &C(
8 C N 28 M#H#C & | M&C
8 C N2 ++ M#+C & | M&C
8 ¢ M 2 ( M(C |[M&C
8 ¢ N2+ ( M(C  |M&C(
8 C NI 2# M&C M &C+




CURRENT MECA 2005
CLASSIFICATION

NEW LEVEL AT 3 MAY 2009

STRUCTURE

Level 3.4

Level 3.3
Exemplary Level 3.3 Level 3.2 LEVEL 3 EXEMPLARY
Exemplary Level 3.2 Level 3.1
Exemplary Level 3.1 Level 2.4
Accomplished level 2.4A Level 2.3 LEVEL 2 ACCOMPLISHED
Accomplished Level 2.4 Level 2.2
Accomplished Level 2.3 Level 2.1
Accomplished Level 2.2 Level 1.2

LEVEL 1 GRADUATE

Accomplished Level 2.1 Level 1.1
Graduate Level 1.3 Level 1.1
Graduate Level 1.2 Level 1.1
Graduate Level 1.1 Level 1.1
Graduate Level 1.1B Level 1.1B LEVEL 1 GRADUATE 4 YEAR QUALIFIED
Graduate Level 1.1A Level 1.1A

CURRENT MECA NEW LEVEL as at 3 MAY 2009
54"? 8

5%)." 1$.5* 8*$*8 54"? 8

5%)." 1$.5* 8*$*8 54"? 8

1$.5* ? 54" 8*$*8 54"7? 8

1$.5* ? 54" 8*$*8 54"? 8




CURRENT AWARD

NEW LEVEL as at 3 MAY 2009

Level 2-2 "%
Level 2-1 LEVEL 2
ASSISTANT
Level 6 Level 1-5 )
Level 5 Level 1-4
Level 4 Level 1-3 * O ' %
LEVEL 1
Level 3 Level 1-2
Level 2 Level 1-1 * 0
"%
Level 1 Level 1-1 * 0
"%
CURRENT AWARD NEW LEVEL as at 3 MAY 3 2009
Level 2
COORDINATOR Level 3 | Level 1
Level 2 | Level 1
ACTIVITY GROUP
Level 1 | Level 1 LEADER




SCHEDULE 3 SALARY PACKAGING AGREEMENT

558 K H/) [*1% % 0 3* *E

FFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFEFFFFFFFFFFFFFFFFFFREFFFEFFF

T * 0@
FFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFFRRFFFFFFRFFFFFFFFRRR B PR F-RFFF
T 0@ U
RECITALS:
C % 0o - Clause 21 Salary Packaging of the Local
Government Early Childhood Education Agreement 2009 (“the certified agreement”).
3C % 0 - % % %?% % 0 %
% % * 0@ % % 0
- ‘% % % ? % % % C
C % o0 -' % %?% % % ' ? D
0 0% * 0 % C
IC % 0 % O % 2
2 "% 0 - C
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E
5 0 M M
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% 0 clause 25 (salary adjustments and wage rates> SCHEDULE
2 (Classification/Salary Scales) % 2 % 0 %

% 6 % 0C



=> : % ' "% % * 02 % *0 % 0 %
% D % 0 % 0 %
' % % % % % % %

2. Termination of this Agreement

=> % * 0 % 0 O 0 ' % %
% "% % % % %
' % G

=> % 0 - % 0 % O0C
C

3. Provision of Information

=> % * 0 % % 0 '% 0 % 2 D
0 % 02 0 % % 0 % 0
- C

4. Suspension of Salary Packaging Arrangement
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C
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SCHEDULE 4 - ROLES AND RESPONSIBILITIES EARLY CHILDHOOD EDUCATION ASSISTANTS
AND ACTIVITY GROUP LEADERS

LEVEL 1 ASSISTANT

LEVEL 1-1
% % - % % @
% @5 (( % D
% %
C
% % 0o - C
' % E
% % 0
; "%
"% % 2 =
'0 C
% %0 2
% ' 0 % ' % %
C
' %
, - 0 0'%
% 0 % C
% %
% -
%F6 ? F
LEVEL 1-2
2 - -
- % 2
- "0
* %
% -
F®%F6 ? F C
LEVEL 1-3
2 - -
4 0 %
, - % % "% 9%

%

++( %
C
% 0 %
- " %
D 0 C
F > -
% C
% %
% C
2
% %
"-'% % 0 F
D E
% 0% %
% 2 %
% @
'-'% % O
D E

%

- % %

%



LEVEL 1-4

2 - .
- % D
8 2 ' %
- D
% -
FWWF6 ? F C
LEVEL 1-5
: 2 - .
Do ' %
0
% D
% -
F\WwF6 ? F C
LEVEL 2 ASSISTANT
LEVEL 2-1
2 - .
: 2 % @ ?
%
% '% %
0
- % %
0
% -
F\WwF6 ? F C
LEVEL 2-2
: 0
D
"% % % 2
% % ' %
'-' %% %
"% % 2
%

F%F6 ? F C

%

%

%

%
%0 %

%

0

%

"-'% % O

"-'% % O

"% %

% % %0 %

"-'% % O

"-'% % O



ACTIVITY GROUP LEADERS

o0/ 8 'G
: % - % % @ 5 ++(
% % @ 5 (( % D C
3 % 2 0
% % G
3 ' - OF FO 2
% % F -2
* % % G
* % 0 % % % ' %
% D % % @ 5 ++(G
12 0 G
* % @ % G
8 '% 2 2 0 C
% % @
- D
% - '-'% % O F



SCHEDULE 5 — ROLES AND RESPONSIBILITIES EARLY CHILDHOOD TEACHERS

GRADUATE TEACHERS
8 % ' % %
% C
% %
% @ C %0
2 % 2 %
% -' 2 -
C %0’ o -
-’ 2- C
/ %
%
% % @
C % % %
2% D '
- 0'%
0 '% % % @
% 0 %
"% % -C
/ % %
@ 9 2
%
% C

ACCOMPLISHED TEACHERS

8 % - % "% %
) 0/0% _l
0 % %
% % 0
% "% %
% % 0o-'
o - % %
l% _l
% % 0 % %
- % %
C
%0’ 0
C % 2
2 % % %
0 %

%

2

0

"% %

02 %

C/ %

%

% @

% %
% %

%
D C %0

%

% 0 %
%

% %

%

%
C

%

%

%

" %

%

%

0'%
C

%

"% %

1

% -'% %

% @

%

%
%0

%

%

C %0

% 2

%

%

%

%

%

%

%

%

%

%



EXEMPLARY TEACHERS

% % 8 %
- C %0’ %
C %0
% % 2% %
8 %
C. % % %
%0 2 % % %
% 2 2 % + &0 0% %
C
8 % % '
"% % C %O
% % D O
% - %
' - C %O 0o -
C
8 %
0 0 % %
% % %
' - 0 0'%
% 8 % 0

0

%

%

%

%

%



SCHEDULE 6 —-TEACHER STANDARDS

PROFESSIONAL KNOWLEDGE DOMAIN

GRADUATE
STANDARD 1

Knowledge of child development theory and research

% 0 0 % E

/IC % - % %

% L 2 2 2 %' %

% '-C

/IC % - % 2 02 % 2 %
%' 0 % 2

C

/IC % - % % @ % "% -

"% % 2 % C

STANDARD 2

Know the children they teach

% 0 0 % E
/IC % - % % % % %0 %
' % % % C

/IC % % % %0 % 2
% % % % C

/IC % -' % - "% 0'"% % @
% C

STANDARD 3

Know and understand the diversity of Australian society

% 0 0 % E

/IC % ' % 2 2 - % % %0 %2
% D o0C




STANDARD 4

A sound knowledge of curriculum approaches, how children learn and how to teach them
effectively.

% 0 0 % E

/IC % "% 0 - 0 % % 0
0 % % % C

/IC % -'%' % C

/IC % -'%' % 2
2 % 2 % C

STANDARD 5

Have a sound knowledge of current learning, teaching and assessment theories

% 0 0 % E

/IC % % 0 % % C

/IC % % 0 % 2 C
ACCOMPLISHED

STANDARD 6

Demonstrate a high level of knowledge of relevant curriculum approaches and areas, children’s
learning processes and resources, and how to implement programs which enhance children’s
learning.

% 0 0 % E

C % % % %
%' 0 % C

STANDARD 7

Are competent in the knowledge of current learning teaching and assessment theories

% 0 0 % E

#C % 2 % % C
#C % % %' 2 % % O
% % % C

#C % 0 % 0 % 2 C



EXEMPLARY

STANDARD 8

Demonstrate a comprehensive knowledge of exemplary practice

approaches and areas.

% 0 0 % E
*&C % % - %

% % % C

STANDARD 9

in relevant curriculum

% %'

Demonstrate a high level of knowledge of current teaching, learning and assessment theories

This may be demonstrated by indicators such as:

C %
% %" %

% %
% C

PROFESSIONAL PRACTICE DOMAIN

GRADUATE

STANDARD 10

Plan for effective learning which is based on children’s strengths and interests

% 0 0 % E
/| +C % % - %
%
oC
/| +C % % %
2 %
% 0 % % C
[ +C % S % " % 0
2 C
/| +C % 0 %
- C

/| +C % % %

% 02 % % % 0
% % %0 % 0
% 2 2
%
0
2

0 % % %0 %C



STANDARD 11

Teachers monitor, assess and record children’s’ learning and development to provide the basis
for ongoing planning and reporting to parents

% 0 0 % E
I C % % @ %
C
/IC % 2 2 - % % % % 2 2
C
I C % - ? % - -
% '0 "% % % @? @ %
% @ C
IC % % @ 2 -
% ? % % D C
IC % % "% % %
% % C
IC % % - %
% @ C
I C# % % % % @ 2 %
% C

STANDARD 12
Evaluate and reflect on teaching and learning with a view to improvement

% 0 0 % E

C % % % %
% % @@ C

STANDARD 13

Use a range of teaching practices and resources to engage children in effective learning.

% 0 0 % E

IC % % -
- 2% % C

I C % % %

% 60 C



STANDARD 14

Create and maintain safe and challenging learning environments.

% 0 0 % E
I C % % % % % %0 %
% - 0 % ' C
IC % 2 %0
C
IC % % %
% '% % % C
I C % "% % -
"% oC

STANDARD 15

Support children to take an increasing role in their own learning

% 0 0 % E

I C % % 0 % 2 2 %
C

I C % "% % % % %

"% % C

ACCOMPLISHED

STANDARD 16

Fully apply their knowledge and demonstrate high-quality classroom teaching skills by
successfully employing flexible and adaptive approaches and constructive strategies which allow
children to reach their full potential.

% 0 0 % E
C % % % % % %
% % % % @ 0 C
C % % % 0 % % % % % 0
% - %D 0 % @ C



C % - % -
% - % 0
C

C % % % %
% C

STANDARD 17

Successfully apply assessment and reporting strategies that take account of relationships
between teaching, learning and assessment.

% 0 0 % E
#C % 0% % O % 2 %
C
#C % % "% % % %
% C
#C % % 2 2% C
#C % 0 " % => 0O 'O %
% % C % "% % % % % % %

% % @ C
STANDARD 18
Utilise specific assessment tools in a purposeful manner.

% 0 0 % E

&C % % @
C

STANDARD 19

Evaluate and reflect upon the teaching and learning process in light of the most recent teaching

and learning theories, with a particular emphasis on the use of recent literature and advice from
more knowledgeable peers.

% 0 0 % E
Cc % 0o - "0 C
Cc % % % % 0

% % '0 % % @ % C



EXEMPLARY
STANDARD 20

Demonstrate and model exemplary practice in their teaching and learning skills.

% 0 0 % E
*+C % @ % - %
*+C % % % 0 % % D
% @@ C
*+C % ly % % 0 % %
C
*+C % 0 0 C
*C +C % % % % %
C
*+C % 0 % - % - %
- 0 %
C
*4CH % 0 - 'O % %
% 0C
*+C& % % % C

STANDARD 21

Demonstrate expertise and refined approaches in all aspects of assessment and evaluation
practices

% 0 0 %

*C % 0 C

*C % % % % "% %
% % % C

*C % % 2 2% C



STANDARD 22

Demonstrate a wide range of teaching strategies and assessment methods that support
children’s’ learning

% 0 0 % E
*C % % % % % C
*C % 0 0 % 2 % %

0 O0C

STANDARD 23

Teachers consistently adapt the teaching processes and learning strategies in recognition of
recent research findings and action research

% 0 0 % E

*C % 0 % % %
% % @ C

PROFESSIONAL ENGAGEMENT & COMMITMENT DOMAIN

GRADUATE
STANDARD 24

Establish positive relationships with parents, colleagues and members of the community and
respect their individuality.

% 0 0 % E

IC % % % 2 % %
C

STANDARD 25

Demonstrate skills for effective communication.

% 0 0 % E
I C % C
I C % 0' %
C
I C % 02 C
/I C % <2 % ? %

% C




STANDARD 26

Reflect on, evaluate and improve their professional knowledge and practice through engagement
as an ongoing learner.

% 0 0 % E
I C % 0 0 % - %
% % C
/IC % % - - 0'% % %
0 %
C
/IC % % -' %
% % C
IC % 0%
C
/IC % - ‘% C
/IC % - % F %
0oC

STANDARD 27
Are active members of their profession.

% 0 0 % E

I#C % % % % %
' % % " % C

STANDARD 28

Teachers promote learning and advocate the value of education and the profession of teaching in
the wider community.

% 0 0 % E

1&C % % % 0 % 0
% C



ACCOMPLISHED

STANDARD 29

Demonstrate high-level communication skills and professional behaviour when interacting with
parents or guardians, children, colleagues, early childhood professionals and members of the
community.

% 0 0 % E
C % 0 % % - % Y% 2
% 2 % % e
C % 0' %
C
C % % . % ' % % C
cC % % % - 2 % % %
22 % C
cC % % % -° % Y% ?
? C
C % ? % 0 %
0 % % C

STANDARD 30

Demonstrate improved teaching and performance skills through critically evaluating professional
practices.

% 0 0 % E
+C % - F ?
% C
+C % % % % F
%D 0 % % F C

STANDARD 31
Provide high-level professional assistance to other staff.

% 0 0 % E

C % % % % % D O %
% % 2 % - % 2 ?



C % - 0'% 2 % 2 ?
% 0 % C

STANDARD 32

Demonstrate a productive contribution to the preschool program and seeks to establish and
maintain links to other service providers and relevant community groups.

% 0 0 % E

C % % % %

C % 0 % %
- 0' % 2 % %

C

C % - 0

% % ' % % C

C % % % C
EXEMPLARY

STANDARD 33
Demonstrate a strong commitment to ongoing professional learning.

% 0 0 % E
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STANDARD 34

Teachers provide educational leadership both within the centre/service and more broadly within

the community, including the local school community.
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